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The Government 
announced recently that 
the new higher quality 
bricklayer and plasterer 
apprenticeships have 
received the final sign-off.

The UK construction industry offers a variety of 
apprenticeships in several sectors:

• steel work
• Lifting technician
• site supervisor
• welding
• bricklaying
• roofing
• plastering
Apprenticeships in constructions have equiva-

lent educational levels and might give the diploma. 
You can become an apprentice in England if you’re:

• 16 or over
• eligible to work in England
• not in full-time education
Apprenticeships can take 1-5 years to com-

plete depending on their level. It is both the practi-
cal training in a job and the study. It provides an 
opportunity to:

• work alongside experienced staff
• gain job-specific skills
• earn a wage and get holiday pay
• get time for study related to your role 

(usually one day a week)

Brian Berry, Chief Executive of the Federation of 
Master Builders (FMB), said: “These higher quality 
construction apprenticeships have the potential to 
help solve the construction skills crisis. The brick-
layer and plasterer apprenticeships were designed 
by employers which will ensure they produce the 
tradespeople they need. The apprenticeships 
are longer in duration and cover a broader range of 
knowledge and hand-skills. This not only benefits 
the employers but also the apprentices who will be 
arming themselves with a wider range of skills for 
their future careers.”

Berry concluded: “This increase in quality will 
lead to an increase in quantity. Over 70% of con-
struction SME bosses say they would be more like-
ly to train an apprentice if the quality of apprentice-
ships improved. The construction industry is not 
meeting its apprenticeship targets currently and 
this uplift in quality will help encourage students, 
teachers and parents alike to properly consider  

a career in construction. We’re expecting up to 
4,000 apprentices to enrol on the bricklayer ap-
prenticeship every year and up to 1,500 appren-
tices to undertake plastering each year. These 
numbers are significant and as the reputation of 
these new standards grows, we hope to see the 
numbers increase. As such, this new bricklayer ap-
prenticeship will also help meet the ambitious tar-
gets set out in the Letwin Review for 15,000 new 

for bricklayers and plasterers
Apprenticeships
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bricklayers to be trained over the next five years. 
We are urging colleges across England to offer these 
new bricklayer and plasterer apprenticeships from 
September this year.”

Julian Weightman, builder and Chair of the Brick-
layer and Plasterer Apprenticeship Trailblazer Group, 
said: “The new bricklayer and plasterer apprentice-
ships were shaped by employers in the construction 
industry. This ensures that apprenticeship training ac-
tually reflects what’s required in the workplace. These 
new apprenticeships will produce bricklayers and 
plasterers who are broadly skilled and are able to work 
for large and small construction firms alike. Although 
the process of developing these apprenticeships has 
not been particularly speedy or straightforward, we are 
delighted with the end result. I feel certain that the in-
troduction of these two new apprenticeships will drive 

up standards in our industry. This will certainly make 
more SME employers likely to train an apprentice and 
will help us meet the Government’s target of three mil-
lion new apprenticeships by 2020.”

Anne Milton MP, Apprenticeships and Skills 
Minister, commented: “I am delighted the new high 
quality apprenticeship standards have been ap-
proved. Designed by employers, the standards will 
give apprentices the skills that the construction 
sector needs. Construction is a growing and impor-
tant sector and I have met young people as well as 
people changing careers going into this industry.  
I am delighted that the quality these apprenticeship 
standards bring will be embedded in our construction 
sector.”

Sir Gerry Berragan, Chief Executive of the Institute 
for Apprenticeships, added: “As sector specialists, the 

Bricklayer and Plasterer Apprenticeship Trailblazer 
Group really understood employers’ needs, and they’ve 
worked hard to include the skills and experience that 
would best serve both employers and apprentices 
in these occupations for the future. Ultimately, these 
apprenticeships will produce well trained, skilled em-
ployees who can add significant value and help their 
organisations thrive.”

To apply for an apprenticeship, in the first step find 
the proper course at www.findapprenticeship.service.
gov.uk/apprenticeshipsearch, sign in or create an ac-
count and then submit your application. The National 
Careers Service has advice on writing applications and 
what to do at interviews.

Contact National Apprenticeship Helpdesk na-
tionalhelpdesk@findapprenticeship.service.gov.uk 
Telephone: 0800 015 0400
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THINKING ABOUT 
YOUR CAREER CHOICE? 
THEN THINK BIG

Construction accounts for 2.6 million jobs in the UK  
with 224,000 new jobs being created over the next  
five years. So when you’re thinking about career  
options, think construction.
Construction is a career like no other.

Industry led, funded by the CITB levy

goconstruct.org


